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Educat ion – in  2019 only  28% of  B lack men between
ages 25-29 and only  4% have a Master ’s  degree (both
categor ies be ing the lowest  o f  B lack women and Whi te
men and women)
Upward mobi l i ty  –  Black men are less l ike ly  to  r ise the
income ladder  and are most  l ike ly  to  be s tuck in  pover ty .  
Earn ings – Black workers earn less then whi te  workers in
genera l .  
Unemployment  dur ing the Covid-19 pandemic – Black
men have the h ighest  unemployment  ra te of  c iv i l ian non-
inst i tu t ional ized Black and whi te  men and women over
age 20.  
L i fe  Expectancy – Black men are more l ike ly  to  d ie
premature ly .  
Covid-19 Death – Black men have been the most  l ike ly  to
d ie wi th  a death rate that  is  2 .4 t imes h igher  then whi te
men.  

B lack men cont inue to  work hard and persevere even wi th  a
soc iety  that  is  systemat ica l ly  created to  marg ina l ize Black
people.  

As an ef for t  to  combat  systemic rac ia l  oppress ion against
Black men,  I t 's  impor tant  to  consider  the exper iences that
Black men must  nav igate on a dai ly  bas is .  Th is  means,
v iewing the d i f ferent  systems and how they af fect  B lack
men f rom an in tersect ional i ty  lens.   To complete ly
understand the d i f ferent  aspects  of  B lack men’s  l i fe ,  there
must  be an observat ion of  the fo l lowing categor ies:

Al though there are mul t ip le  inequi t ies present ,  there are
some th ings that  you can do to  he lp suppor t  and mobi l ize
Black men:

Avoid par tak ing in  the s t igmat izat ions of  B lack men.  These
are not  on ly  det r imenta l  in  a  soc ia l ,  but  a lso economic
f ront .  

Prov ide a space for  vu lnerabi l i ty .  I t  can be d i f f icu l t  and
detr imenta l  for  B lack men to  ask for  he lp so creat ing safe
spaces can prov ide t remendous suppor t  for  deal ing wi th
everyday hardships and s t ress.  

(Perspect ive)    Address mascul ine norms,  rac ism,  and
wi th in-group d i f ferences. Ident i fy ing tox ic  h is tor ica l  aspects
of  mascul in i ty  and creat ing work groups to  address them
can a lso be in i t ia l  f i rs t  s teps to  t reat ing deeply  rooted
issues.  (Amer ican Psychology Associat ion)    

Let  us know some creat ive ideas you can th ink of  in
creat ing safe spaces for  B lack men.  

 

Black Men Need Support
 

Article Reference

“I am what time, circumstance,
history, have made of me, certainly,
but I am also, much more than that.

So are we all.”
 

 – James Baldwin
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